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New jObS and lost _'jObS, 2023-2027 Al and Machine Learning Specialists

Sustainability Specialists

E-commerce Specialists

Robotics Engineers

Digital Marketing and Strategy Specialists

Data Engineers Recruiters and technical recruiters

Al and Machine Learning Specialists _—— Investment Fund Managers on
W iochprovrd I S — 38 [N s B o Business Intelligence Analysts
Information Security Analysts _—— Electronics and Telecommunications Installers... [+ | . X
FinTech Engineers __ Training and Development Specialists [+ | | r‘lfOr I-l'l at |.D n Sec U r lt'l_ll'll An a |'I-|r|'StS
Data Analysts and Scientists I Sales and Marketing Professionals e |
Robotics Engineers b e nt and Organisation Analysts non a r
Big Data Speclsis — = FinTech Engineers
Agricultural Equipment Operators e
R — = Data Analysts and Scientists
—_— Manors
—_—
_——
Commercial and Industrial Designers s Food Processing and Related Trades Workers e
Business Deve\uurrg)en\ Professionals _— Regulatory and Government Associate... (] Bi 0 Data S P ecialists
evops Engineers |+ Materials Engineers [+ |
Database Architects [+ | Managing Directors and Chief Executives K. . N
Agricultural Equipment Operators
Future of Jobs Report 2023 o _ o
INSIGHT REPORT MAY 2023 Digital Transformation Specialists
https://www3.weforum.org/docs/WEF_Future_of_Jobs_2023.pdf .
P g - - P Blockchain Developers

E-commerce Specialists

Digital Marketing and Strategy Specialists

AN, ) Data Engineers

¢ 7 'fé g) ll%ﬂ*j%;ﬁgé Commercial and Industrial Designers
Business Development Professiocnals

° I PA%Q*Z ( 3578\0 DX ) Devops Engineers

.>:< M OOC\ YOUTU beﬁs;ﬁ : . Datab.ase Arc:h-ite.c:ts
rocess Automation Specialists

CAafharara armd Analicatiane NavalAanmare

-50 -25 +25 +50
= obs created ® Jobs displaced 0 Net growth or decline Fraction of current workforce (0/0)
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