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The digital skills gap remains a key blocker to organisations
reaching their full potential and this starts with the
capabilities of senior leadership. As mentioned in the
introduction, our polling discovered that nearly two-thirds
(64%) of CEOs feel they are an analogue CEO in a digital
age, perhaps suggesting widespread imposter syndrome
sweeping boardrooms around the globe. Women in
particular said they felt less prepared than men when it
comes to digital skills.

It appears that business leaders are feeling increasingly out
of step with the skills needed to accelerate value in their
organisation, and there’s a clear desire to rectify this. This
theme of self-sufficiency continues when we consider the
capabilities they're looking to build within their wider
organisations

Interestingly, over one-third (34%) of CEOs feel they do not
have the digital knowledge to take their company to its next
stage of growth, perhaps indicating a new generation of tech
leaders could take a more prominent role in the future.
Breaking this figure down by gender, 46% of women CEOs
felt this way, compared with 27% of men.

However, leaders are taking action, with over three-quarters
(78%) telling us they have signed up for digital training this
year. Our survey indicates that when it comes to driving
lasting digital change, technology is nothing without having
the right people in place to enable real value.

Change is an inevitable part of business, so leaders need to
plan carefully about how to equip and take their people on
the next stage of this journey. Having the right tech talent in
place will enable them to solve problems, drive sustained
digital evolution and innovate for the long term. After all,
closing the digital skills gap is critical to accelerating value
for every business.

%

of CEOs feel
they are an
analogue CEO
in a digital age

33.0%
Strongly agree

_ 30.7%
Somewhat agree
15.6%
Neither agree nor disagree
7.5%
Somewhat disagree
12.0%
Strongly disagree
1.1%
N/A

H81) AND Digital The CEO digital Divide / % - X - BIDCEOB B &= AT
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