(IPADA—I<HYVYTERIELTEY T, [IPAHESEB L 4— XIL<hH] THRER)
Za—3—77-k)2023F6 A5

KEICH TS IT AMBERIESE

JETRO/IPA New York*
K EEF (Mariko Ohde)

KEICBITEAMERKIZ. RETEBSICLZEHEY. BAICLZ2EENELRTHY . K
FDOAMBRBEICEET 2R 2 VAN AREIZPPER D, £/, BEMREICOVWTH, H
BreEEICE Y BOBEARBERRMER— A N—tF 2 T4 ICTH T4
Fr—V AIXEFIAVE1—T 4 VI HREFEEEFRNT—ICOWTLEPBIFHIES -
TIET . HEEMOREIFEANICEBICER LN TWS,

IT AMBERIERICEE L TH. EHBHNBEERIIC 7 L — L7 — 7RI ERAT RIS D
EAEETE ICE Y HORMEEIE. S ETTOMRELDHDHDICESND, FIZ LT AN
— X2V TAICOVWTIEERBICELZBIETHE Z Ehn, BEEICOAFTMOREE%ZH
ZDTIEE L, BUFAEMPCEBEI X LICOWTD I L — LT — 7 %181 T 575 EBHIAA
X EE > TWB A, INEBIARREDEE R LI,

F7o. REBFOBGHRICE W TITEREMDEEIDELH Y . AMBERCLCHBICOWTIE
MNAERIBWFTH D, IT AMBRICEET 2BHRBATFOERERIL. MNBUF A HZCEER
DEIBFICET-HERETERAERS LD GHERFTEHR->TWS,

BH, KETEIT AMBRZOL DA I v are LEAKEBEIZEEL AWV, AR
RICBWTIT AMBERAEEN AV EZENZTNOERICEY B4 Y FIZIX. BEIIEER
REOFO—DBF L LTIT XFL@AGENTWY EEROKRKDZAMY Y —X58
fbkn—E L TOmETH>7Y . EFDIHDY A NRN—tF 1 F4REHBILO—EE L
TOIT AMBREERE TH -T2V T 5,

FAFEICEWTIE, UTOBEEE L, FICEREH, DL 100 A FILU EDOFEANET
EENTWBKEERBAT - MNBIFOEERICER L THE - 9 &1T-7%
D HBEHEICHITHERMNIT XX LEROBRILAENE LS
@ BEOFHBAHICLERAFXILEY bEFE5ETE7-00 1T ¥ Lty FOREEIE/Z

VT 2HBHO—XIIHIET D270 DEAD Y XX 72BN E LR
@ BERITROTY XM (AL loT, ¥4 NN—tF*a2 )74, EFAVE2—FT1V

TIRE) ORBETIETDIHRED D B, AMMEREZFRETIED

F/. TOMODIEELRBEE - BEY, BEADIT AMBEROSE LR YIB1=— 0 KTE
RICOWTHHETCEB Lz, ULEDOHBROPICIEBIFUANBZE T 2H0HE5FEND,

ABED RSN BKEICET B T AHBERBEOBYIL, LUTD5RTHS,

1. PAEABENEBERBREICH T 2 EBRNAHEE BEoYA N\—tXa VT 138
t. BESPBOEARLEE)
EEFDEELI-AM/R—2 a3 yITaAYRT LD
EERO-_—XZNY ANE7077 LAR
BEMAEIIy b XY %5 EHIHERRE

B OEBHE S EREEO RiEsH

oW

* KL R— k& Nomura Research Institute America, Inc.lCZEEE L TYERL L 7=,

1



TNTENDOBEIILITDOEY TH D,

1. AELGENLBEREICHT2ERNLEREOY A /S—txa V71 3#t. HFESH
DEMARIHE)

IR &Y KEICBEWTIEMNA T AMBERDOERIBWFETH HH. HEDOREELRE
A H Y BEEREIIEARAINA LD AEEICOVWTIE. UTO L S IERBTEECENE
INTW3B,

BIZ IZE T ZREERTOXKEYT A N—tF1 VT4 - HSEBLLREF (CISA:
Cybersecurity and Infrastructure Security Agency) A& =9 % National Initiative for
Cybersecurity Careers and Studies (NICCS) (&, ERDOY A N—tF 211 T 1 DER%B
e L. & - N - IABUFIE CHBEHE, A N—tF 2V T 1 FFAMP—EREIC
T CIRBLLS, YANR—EF 2V T4 THFY U TE2ELIZDICHELRHBECERZ Y 7Y
A FTIERELTWS, T2 TAKENTWLWS National Initiative for Cybersecurity
Education (NICE) 7L —L 7 —24%, YA N—tF 2171 BEEORHKEAEIET S7-0DI(C
EFERIN, EBEFOEREMN CERANETH 5, FFIEECEE. LNLICKY A -+
Fa2UT A BEOBBICLELRIEEXAFILZERMELTEY ., EROBRICHER A DR
huERBID-o0EBOREE L TLLFABENTWS(Fig. 1 288), EERAZEY HH
B TEFTBEAMZERL. "2Z) LA/ 2 —%BA TERELYITAD LD
BHHEEED ZEDWERODYAN—tF 12U T4 8ENALEICEDRA D EEZ BN, BHK
FomEs L ol Sz 5,

Standardized
Development
] °°'°°'.m of Position
NICE Doty | Capable and
Cybersecurity Ready
Workforce Cybersecurity
Framework ‘ S Workforce
RolHaining  Qualification
Planning Requirements

Fig. 1 The NICE Cybersecurity Workforce Framework provides building blocks for a trained workforce?
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DE ree Fields 0{ To add 32,000 BS and MS graduates in Computer Science and
g related fields over 20 years, Virginia is investing:
Study El|g|b|e for = ~$675M in undergrad education, including 250-300 new faculty
lines, startup packages, capital projects (new buildings and
Program FUrIdSI labs), and operational support
= ~$375M in graduate education, including 50-75 new faculty
1. Computer Science lines, startup packages, capital projects (a new tech campus
plus new buildings), and operational support
2. Computer Engineering = $25M in tech internships/apprenticeships in higher education
= $25M in K-12 computer science education (e.g., professional
3.Computer Software development, online curricula)

Philanthropic gifts and corporate partnerships will add more than
$900 million to these state investments.
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