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REAXNFORZBILFEREFRRR(ZAIH, HFFE FA4Y)
JETRO/IPA New York

1 FEICETARBFAXLVFORASEEELEFE -BAICISERARR

R IRET+—S.L (World Economic Forum) 2k & BRRBERDFICETET ORISR TA—H
—332 (DX) =—XIZxt T 518, 2022 FETICHETE 1 1% 3,300 FEDFHRERIBIHEIN S RAH
THDL AT, loT,. Al(ARYR) . EvST—2LREDEMEFIZEN., ChoDERICIEE<ER LAY
ILISROBNDZEND, FRTIGICETIAT LTy T E5H%FETEIT AL, 2030 FFETIZ 10 EA
ULZB#HBEIARERBEBEINA TN, I5LERRICBVW T, BIENERUBEIZROONE A X
IVEBRREIZT B2 LE. AMDREECHBEEREZSOI-OICEERERD—DOTHY. LT TIL,
FA)HA . HFE  FAVIZBWNT. T2/05—%AVTHBE - AT ILORZ AL E#EL TSI HLEHZE
BN B,

(1) FA)AH

a. O*NET

[ 215 #R v 7 —% (Occupational Information Network: O*NET) JI&. KFEEERINEE (U.S.
Department of Labor Employment and Training Administration: ETA) A% 1999 & (Z— i A BAL -2 &5
BT —HIN—RTH5%, 20205 11 AR T, 974 FBOBE I DV THERBPROLNEZAF)L-
M- RENFICET A MEREBERELTHYS, O'NET OT—2FHICEBEIN-3DOFEDT
HAMOLEENBRUROSN DM - AFILENSHEFERERER - SBTESIO*NET Online®], @
BEADEEOREZRICERFIRETSIBCHTY—ILEERHET S5 My Next Move’ |, QD REE
A 454 My Next Move for Veterans® ) ~0 B & 3 S %k% 300 ALl EIZE39,

B3 1:TO*NET Onlinel®kyFR—

@ O'NET OnLine =

Build your future
wit i

| want to be a...

A4 APPRENTICESHIPGOV |
H 8 O*NET

1 https://www.weforum.org/agenda/2018/09/future-of-jobs-2018-things-to-know/

2 https://www.weforum.org/agenda/2020/01/reskilling-revolution-jobs-future-skills/

3 https://www.bls.gov/careeroutlook/1999/Spring/art01.pdf

4 https://www.onetcenter.org/overview.html

5 O*NET T—4R—RIE, OFEE DM (Feh. B~ OB -MEEE) . QFEBITROONSEL (RF)L - 505
HE).QFHENDRB(FORDONIBEOHHERL L) DBEEH (FE-FIRE) . OFHEOHH(EE-E
ARELEE). OFEOBECETIER(BHEELLBHENE. RLELTV/O0—XFXIL"Y—ILE) . D6 DODEE
T—ANLEREINS O'NET OV TUVETIIVEEEET B, hitps://www.onetcenter.org/content.html

6 https://www.onetonline.org/

7 https://www.mynextmove.org/

8 https://www.mynextmove.org/vets/

9 https://www.rti.org/impact/occupational-information-network-onet
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https://www.bls.gov/careeroutlook/1999/Spring/art01.pdf
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https://www.rti.org/impact/occupational-information-network-onet
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Custom
15-1151.00 - Computer User Support Specialists

O*NET [, FvUT7HO o 5—0FE - REE. DE. HARE. 7IVr— a3V RAREF(ICKYIRLF
RAEShTHYL, REBEILX. BoIMELVBEOEANLGCHERARTLCES - EAREL. RAFER. K
HONDHF - R¥)L - BER OB EIGEHBICREATIEREF[ONDELH. BRDRETIHIRAFILHLE
ERRETIELUARETH S, FT-. TEDAFHYEIL. O'NET DIFHRESEL. KA B HHRD
R TOERP, REEBDBHB LV ANERIFEDEER IO REMRIETESY,

B 2:O*'NET T—HER—XR[ZBTB OV E 12— —1—HF—HR—pk- AR ¥ A DB EIFHRDHI

scupatian guick Swarche Knowledge saveabie xisicsy

O-NET OnlLine 01 it

| Uteupations  Advasued Search Croswswalks share  ORED Siles importance Knowldge
Repon for: S— 95 wemmm— Q) Computers and Electronics — Knowledge of circuit boards, processors, chips, electronic equipment, and computer hardware and

software, including applications and programming

22w § Customer and Personal Service — Knowledge of principles and processes for providing customer and personal services. This includes

clemz b
sofware, nekiding paniig neiataen, wo

i el o e customer needs assessment, mesting quality standards for services, and evaluation of customer satisfaction.

=0 Suppart Specializt, Computze T< rician. De=kicp Supsor Techniclan, Help Dezk Anabyet, Help of composition, and grammar
T te

izt), hetwark Technidian. Support Specialis) 21, Technical Suppart Specializt

principles, techniques, procedures, and equipment to the design and production of various goods and services.

national security operations for the protection of people, data, property, and institutions

@ Devalopmant s
@ Lrterorise appiicasion Intearation schware — Lxensisie maciup loauage XL %

LU Ca————

back to tog

Abilities  save Table xusicsV)
10 0f 14 diplayed

computzr dagnostizs to Investigate and resabve problems o fo

Importznce Ability

7iwmmmm G English Language — Knowledge of the siructure and content of the English language including the meaning and spelling of words, rules

66 m— O Telecommunications — Knowledge of transmission, broadcasting, switching, control, and operation of telecommunications systems

52 m— © Engineering and Technology — Knowledge of the practical application of engineering science and technology. This includes applying

51— © Public Safety and Security — Knowledge of relevant equipment, policies, procedures, and strategies to promote effective local, state, or

7w G Oral Expression — The ability to communicate information and ideas in speaking so others will understand,

75 wem— Q) Written Comprehension — The ability to read and understand information and ideas presented in writing

72w Q) Near Vision — The ability to see details at close range (within a few feet of the observer)

Commmmm  § Information Ordering — The ability to arrange things or actions in a certain order or pattern according to a specific rule or set of rules

(e.g., pattems of numbers, letters, words, pictures, mathematical operations)

63w G Speech Clarity — The ability to speak clearly so others can understand you

tsoftware  Automated inssaliatisn ro; Chet Puppzt # VRiNare $ e 0 Twanzan 66 m— © Deductive Reasoning — The ability to apply general rules to specific problems to produce answers that make sense.

£ manags stem software — Ap:

B recognizing there is a problem

% - Maabinnad Inserueants LIENTENE 8 tuw o147 samees Gommmmm O Speech Recognition — The ability to identify and understand the speech of another person

samant softwanm — Apachs At % - Edipan I # - Micrsot Pasars

e 6 - Mernzatt SUL Server Intearatien Senvcs 66 mmmmmm @ Written Expression — The ability to communicate information and ideas in writing so others will understand

KARZLLKR—ITIE, ROLNDBFRT, AF )L, M. BENFICDONWT, EEEXFELAILBICRRTES,
H#:O*NET

b. Learning and Employment Record (LER)

KB H Bk LRI ZE & 4 (American Workforce Policy Advisory Board: AWPAB*?) (£ 2019 £ 9 A, Kk
FEEOHODIZEBRLEBHEREEZL —LLRICHAET 5T 2L T—241Z% (Interoperable
Learning Records: ILRS) IZB T AR A hR—/N—%H KL =13, W& Learning and Employment
Record (LER) |IZBFFEN TSI DT —HZE(L. BADOEE - BEZIZRIRALTIEREZEELREE
EEEEOM TS B TE5KL3129 5 EFEET X (Electronic Health Record: EHR)IZEEEILIzS R T
LBPET. BEAORZEDHERBEOFET—42. (XERARTERFZEV)HE-BEIEHET 2. &
EHETAQEFH . BHERECRAICET HEREEHEEHEL. AA HEKE. X, BFHEOR

SHETEDLIICTHIEZBHIELTWS, RVATLNERTNIE, BAITERE-BE-EH(XFIL)IC
e 5T —3ZMEEELNRNERIFIL (FrUT)TVTIIDRIFoNDEN. RXEEREHT—2L
EEIELLTAT I EENEERLEAMERTOCREZDTILTHIENTTEETHY . HBEHEILE

10 https://www.dol.gov/agencies/eta/onet

11 https://www.onetcenter.org/action.html#toolkit-for-business

RRFEHED-OHDOERZHESDHREIZET S 2018 FOKHIES 13845 THIRINT=H#E, AWPAB DA/ 3—I|Z
I%. KEEFFEE L. IBM 21, Walmart #t. Salesforce $t. Workday #t&l o=t %, DT XZ - H/\F—X K (Western
Governors University ) & DB #BI NS E N 3, https://www.whitehouse.gov/presidential-actions/executive-order-

establishing-presidents-national-council-american-worker/
13 https://www.commerce.gov/sites/default/files/2019-09/ILR_White Paper FINAL EBOOK.pdf

75w Q) Oral Comprehension — The ability to listen to and understand information and ideas presented through spoken words and sentences.

= Y a1 11 g 65 m— © Problem Sensitivity — The ability to tell when something is wrong or is likely to go wrong. It does not involve solving the problem, only


https://www.dol.gov/agencies/eta/onet
https://www.onetcenter.org/action.html#toolkit-for-business
https://www.whitehouse.gov/presidential-actions/executive-order-establishing-presidents-national-council-american-worker/
https://www.whitehouse.gov/presidential-actions/executive-order-establishing-presidents-national-council-american-worker/
https://www.commerce.gov/sites/default/files/2019-09/ILR_White_Paper_FINAL_EBOOK.pdf
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EDFELOWRATHEDZ—XIZGELEAYF 1S LR OF I T H—ERERBTEDLIICLHEHATF
ST,

E% 3:LER QA
(o .
@ Trusted single source location for O

learners to assemble, curate, and
share their LER

/
v X N
© & ©
/ \60
Branded & ‘
+Teach Outs @ O ~
*Experiential and Engaged \
Learning . /.-\
: ” «Co-Curricular Learning \ @
Higher Education *MOOCs-Professional Certs @ \ Employers
Institutions /' - Accelerated Pathways 1 Employer Based
O \ Other Learning
" Regulated Unregulated Providers - On-the-job training
-Degrees m MOOCs * Experience
Academic *Certificates *Bootcamps » project work
Credentials *Majors *Badges « LMS, LXP, and LRS
*Minors *Certlfications records (In-person &
*SKils on-demand)

H B8 Twitter!s

AWPAB DRTArR—/N—TIE, LER P RTLRERICMITERELL T, EEEOHFMHZLNITIEEL
LTEET AN AFILDBERUVEREEFEO—EMOEN., AA-DE-BE#E - TOMDORT
ADRIWENT—RERISATEERKREICTIERTERLSICTBIEENEITFONTEY ., T—5D
EREMERRTDILH. TOVIFI—VITRRINIDHEBEEMTOFRBRESNA TS, LER (&
2020 & 7 BIzv7rA—2FSh, I/EE. K T3 Innovation Network 3t DB HD T . KB TS iEFTEAH
(U.S. Chamber of Commerce Foundation) BHily &> TA—R T —AMNEEIN , /1 Ov RO ER
ERMNFBEINTISS,

c. ZILUT4R(RBEIHIE

HMEINFI D EEATHE (OIT) TOT S LEER (FREB) EHAEHOETEVRTILEET LEMBA~D
BEXIETBT7IL T REIE (apprenticeshipl”) (&, A /AT EIBER VNSV THRIEIC L DB EFIE
Z#BELTITATSLDILTE RIEARSN TINSS, 2017 F 1 AHS 2019 F£FTIZRET 705,000 ALL
EARTBTSALIZEMLTEY. 2009 FLUE. RTATSLDSMERIT 128%EML TS, HE
BERUXRZENDELEE 2~6 EHOZHNERV. REVDIEHELLVVENSEBHEEZBL I LN
TEBT7 IV TARFIEZEFRTAHZIE LK TEN>TLSH, aOSKMNTIE. BREEZFRIZ, MDD

14 https://lerhub.org/s/curators/ilr-utilities/ GPRNsnPxFn3XE7Qbs

15 https://twitter.com/NSClearinghouse/status/1305530001744420864

16 https://www.uschamberfoundation.org/t3-innovation-network/ilr-pilot-program

VY7L T4 RFIEX 1937 £&YXFEEMNFTE I 5, https://www.dol.gov/general/topic/training/apprenticeship

18 hitps://www.cnbc.com/2017/06/15/trump-wants-a-10-fold-increase-in-apprenticeships-in-five-years-with-the-same-
budget.html

P IRFR T, EEOVRATLERRIEICETIRBELIIREIA TG,
https://www.dol.gov/agencies/eta/apprenticeship/about/statistics



https://lerhub.org/s/curators/ilr-utilities/GPRNsnPxFn3XE7Qbs
https://twitter.com/NSClearinghouse/status/1305530001744420864
https://www.uschamberfoundation.org/t3-innovation-network/ilr-pilot-program
https://www.dol.gov/general/topic/training/apprenticeship
https://www.cnbc.com/2017/06/15/trump-wants-a-10-fold-increase-in-apprenticeships-in-five-years-with-the-same-budget.html
https://www.cnbc.com/2017/06/15/trump-wants-a-10-fold-increase-in-apprenticeships-in-five-years-with-the-same-budget.html
https://www.dol.gov/agencies/eta/apprenticeship/about/statistics
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AZA=TAALYP DBRMRUVERATIIVBEER MG TEDT7ILOT(AGIEEHEL. £KDEER
ZEHTLDY,

aOSKRMTIE 2016 £, #£EFK Noel Ginsburg KAV BT, higit %, BEFIKE LR TIEE FIHLES
CareerWise Colorado?%&3IL, RAAADTILUTARAKIEEZETILELI-ERE 3 EMDT7TILUTAR
TOJ5.L% 2017 FITIE LT, #g ik 44 DR HERIT 100 AL LOBREDRENZITANE
BAIAL1=22, CareerWise [ 2019 FB AT 3 BDIR—,TAOSSLEEE L, 3 FERT 400 ALLEDR
BULAS, gD HhEEDSIE 100 #HLlEIC#Ez  £FREL8E 2R —EX ECRAAAL—Y
AV ANILARTT T BB FBHEEEREZIKIZH-oTULVSZS, CareerWise [, T7AY S ALIZS MY
A% HEHE. aRE(REW)EHESMP AL THEL. REVOSECERIIE. x5
LK. TEDRENWEEE A 3—B /1L E% CareerWise DB ENEEMICTZIEL TS,

B 4:CareerWise D7 ILUTARFIED A LS4 (L) LR BRI ME (QA technician) RE
LASEINIO—R D —) TRATESREERRUPIAZA =T+ ALY TOREEBI—RHI

1£H 2%H 3%H
B
(M. B BE. ZHEOLE BELz3EM Bb &% 2 AR 1L
#E)
ﬁ# MY ~ ME3 ~ ME3 ~
(EHFHE) B 12~16 BFfH] 3B 20~ 24 55 38 32~40 B4
BINa—RT7—% aOIa=F4HhALYSDa—
(BRI LIRS VRSO BEIREL R RBEE OIS 2R 5 1 254190)
= DHHEH) X215 L)

Hi B : CareerWise

Higher Ed Coursework (Year 3)

Credential Organization About Exam Cost
| TUASEmERIGs m : I:_ i _II‘ 2 7 :
Certified Tester ISTQB - St practical kn '

Google IT Support Google/Coursera

KEMIA—RT—IIIhNPERELBEEENEE, - RT—VDERNLERNBF. FEERVRBVO=—XEE
ZRLTRESND,

Hi B8 : CareerWise

20 https://www.ncsl.org/research/education/colorado-s-careerwise-apprenticeship-program.aspx

21 hitps://www.careerwisecolorado.org/en/

22 https://www.urban.org/sites/default/files/publication/102373/careerwise-case-study-of-a-youth-apprenticeship-
intermediary 0.pdf

23 hitps://www.careerwisecolorado.org/en/business/current-employers/

24 hitps://www.careerwisecolorado.org/en/howitworks/



https://www.ncsl.org/research/education/colorado-s-careerwise-apprenticeship-program.aspx
https://www.careerwisecolorado.org/en/
https://www.urban.org/sites/default/files/publication/102373/careerwise-case-study-of-a-youth-apprenticeship-intermediary_0.pdf
https://www.urban.org/sites/default/files/publication/102373/careerwise-case-study-of-a-youth-apprenticeship-intermediary_0.pdf
https://www.careerwisecolorado.org/en/business/current-employers/
https://www.careerwisecolorado.org/en/howitworks/
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AASKMTUN—IZHLEFE RKR S Pinnacol Assurance #t (&, 2019 £E TIZBER2YTID 3 HD
1 AEBISEBNIRDINE—T—I—iH RO RXERBOZEFBHIL. ERTROLNDAF)IL=—XIZ
B AMEB TONBZTILUT+AHIEIZEH. CareerWise M 2017 £DAKR—rTFOS S LT 20 A
DREFVWEFRALEYS, RO RTLIE, EITRIRE KR, RIZ5|%2. ARFT—F—EX T £HKEEESF
— LEYR—IL., BEAEIR I THNIEEIE D 75~80% DA FE M TEHEZIT. Ef B (X LYFENE
BEDELTDERICESTEDLSITH1=ELVS, Pinnacol #ti&. FOYSLKRTHIIZ 5 BOREFWE
FE#HELLTRATIREZTLTEY. CORYILIZTHREELLTRASN: 1 BI2OWLWTIL. #H
JRNDKRIBEHBLBIC DAY KELGREDRE LIFF-EL TS,

d. Microsoft Ml Global Skills Initiative]

Microsoft £t (& 2020 & 6 A K. 5 2,500 A AZRRIZHUSA U HEEBLTTOAIILAXILOREE
XEYAHHERMLETOY S LIGlobal Skills Initiative 1ZF &R L=, B4t(E. HEIOFHA)LZ (COVID-
19) DM RMZFRITICAEL, HRIZE TS 2020 EFNLEEEH 218 5,000 FAITETSEFHIL. 5%
AlLISORT—=RZDTI/AC—0NERNEC T T, REIRD AR RUVBEREEDBLFICLE
BOETOAINRAXILTHIERET S,

B7aYSLIZENT, EFEBIC Microsoft #t1. Linkedin DK F ¥ 7.~ AFxI)LT—4 (LinkedIn
Economic Graph®)Z (2, DRAH. DX 4 EMICETE2RABOEU ., QEFTELELKE. @
FUSAVTHERATIIEZE TELIL VD 4 DDOEH/EREFIRELEEDSL 10 BOBEOR
URBBICEVWT=—XDEWRAFILEHFEPL TS, Ftt(E. Linkedin Learning. Microsoft Learn.
GitHub Learning Lab @ 3 DD 75 vb 74— LEBE LT, 2R - ERAMBRUERAXILEEFT 50
DA2ZA2A T Y Microsoft #EBETOY S LRERE R ITE|LMEE TRESLTLSIEH.
Linkedin DRXFIILR—ZADFT/INABRRY—ILHPORABRRBESZELT. RI—ATREEKE
WL KEEDOMBIEBLXIEL TS,

KX 5:VI7b oz 7REER [Ta—XATRHES TULVS Microsoft #HEBEEHK

FERTSVRIA—L FHEa—205 BEER

Microsoft Azure «Azure Fundamentals Microsoft Certified: Azure Fundamentals
-Create serverless app”cations MinOS-Oft Certified: Azure Developer
-Secure your cloud applications in Associate
Azure

Microsoft 365 -Microsoft 365 Fundamentals Microsoft 365 Certified: Fundamentals

25 hitps://www.careerwisecolorado.org/en/pinnacol/

26 hitps://www.urban.org/sites/default/files/publication/102373/careerwise-case-study-of-a-youth-apprenticeship-
intermediary 0.pdf

27 hitps://blogs.microsoft.com/blog/2020/06/30/microsoft-launches-initiative-to-help-25-million-people-worldwide-
acquire-the-digital-skills-needed-in-a-covid-19-economy/

28 hitps://economicgraph.linkedin.com/

D YIFITTREE . QE—ILRI—Yr . @TOCIHrIR—Sr— @IT BEBE, @HRET—H—ER- AR ¥!)
A ®TPANT—H 32— DT YR—b/ANIVT TR @T =27 FIVRL Q&R T TR OF S T4v 0T HAF
—® 10 #&, https://opportunity.linkedin.com/skills-for-in-demand-jobs

30 hitps://cloudblogs.microsoft.com/industry-blog/microsoft-in-business/ai/2020/10/19/get-digital-skills-for-in-demand-
jobs-free-training-and-low-cost-certifications-available-now/

SLHIMBELREDYILRFIL EDaTILASHRL—3avy—ILDEREZEEER/ITA=H0Da TUoYEEEND,

R a—REZHELARICERTIET ANV DCERRF[TES,

33 COVID-19 M EE THRZF R >T KRB (L. 2020 F£RFET. @EE 100 KJLLLED Microsoft ##RETBS S LE 15FILT
ZETE5,

34 https://linkedin.qgithub.io/career-explorer/

35 hitps://www.linkedin.com/jobs/?src=re-other&veh=cloudblogs.microsoft.com%7Cre-other&trk=li-jobsindemand-
softwaredev-en



https://www.careerwisecolorado.org/en/pinnacol/
https://www.urban.org/sites/default/files/publication/102373/careerwise-case-study-of-a-youth-apprenticeship-intermediary_0.pdf
https://www.urban.org/sites/default/files/publication/102373/careerwise-case-study-of-a-youth-apprenticeship-intermediary_0.pdf
https://blogs.microsoft.com/blog/2020/06/30/microsoft-launches-initiative-to-help-25-million-people-worldwide-acquire-the-digital-skills-needed-in-a-covid-19-economy/
https://blogs.microsoft.com/blog/2020/06/30/microsoft-launches-initiative-to-help-25-million-people-worldwide-acquire-the-digital-skills-needed-in-a-covid-19-economy/
https://economicgraph.linkedin.com/
https://opportunity.linkedin.com/skills-for-in-demand-jobs
https://cloudblogs.microsoft.com/industry-blog/microsoft-in-business/ai/2020/10/19/get-digital-skills-for-in-demand-jobs-free-training-and-low-cost-certifications-available-now/
https://cloudblogs.microsoft.com/industry-blog/microsoft-in-business/ai/2020/10/19/get-digital-skills-for-in-demand-jobs-free-training-and-low-cost-certifications-available-now/
https://linkedin.github.io/career-explorer/
https://www.linkedin.com/jobs/?src=re-other&veh=cloudblogs.microsoft.com%7Cre-other&trk=li-jobsindemand-softwaredev-en
https://www.linkedin.com/jobs/?src=re-other&veh=cloudblogs.microsoft.com%7Cre-other&trk=li-jobsindemand-softwaredev-en
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-Extend Microsoft 365 — Fundamentals Microsoft 365 Certified: Developer
Associate
Microsoft Power -Microsoft Power Platform Microsoft Certified: Power Platform
Platform Fundamentals Fundamentals
-Automate a business process using Microsoft Certified: Power Platform App
Power Automate Maker Associate
Get started using Common Data
Service
Security -Microsoft 365 Fundamentals Microsoft 365 Certified: Fundamentals
-Threat Modeling Security Microsoft Certified: Azure Security Engineer
Fundamentals Associate
Protect Identity and Access with
Microsoft 365

H 8- LinkedIn3®

e. Google ftMlCareer Certificates |

Google # 1% 2020 £ 7 A, REFMICRDOEIF-LAFIILREZRETAY T LI Google Career
Certificates |ZF K L1=%, Bt TEEH LB NARTLOTURTHS Kent Walker KIX, BITAT 5L
(22T, 7AYAT 2010 ELURICRIHEESNI-HED 3 50 2 [TELARLRIEFLANILOTORIILAF
ILHBBETHY . FEDEETELDTA)DADKREZITEZETELGLBYDD2HHIRREBEZ. T
AXNEETHHEEBL L TORBFULERBBERRT 5-ODOBEINFEITOTSLEMEMITTINS,
Google #tlE. DT —47FVAL, @QFTADTHRIR—D¥r—,  QUX THAF— ELVEEEDTY/
AS—DHICBTEIUN—LANILDRAFIILERFTEDI—RBZ A UFMVFE TS9N T+—LD
Coursera L CIRHTZFETHY . a—RAZHEICHMOBRIIFBTZELMB(THTH 6 hARM.
Google # TIXEEBOERATORRIZENT, —REET LTRE TEARUAREIE(TOFIL/AYD)
EFRFZMERMFLALGT ELTLDS, BEFATEI—ADEKRWLEAR R EFHAIC DOV TIEBALHIC
SNTLELD, ZEERT TN ENAEE 49 FL. 2EEBO—XIIGLEERZESFELAESATY
%

1 $. Google #ti%. 2018 & 1 AIZiH EIFf1=TGoogle IT EBEF A4S S L (Google IT Certificate
Program*) 1 —3I&T. BEIZ Coursera £ T. [Google IT ¥ R—rTATzyaFILEREN |1 O—REIRH
LTHEY. Walker KIZ&dE, CNFETIZHFANRRBEI—ATRAFILE ST T B R UIRAZIEZ O
FEITHRIL TS ELS, Google #IEa—RIETHIZHL. EBRRBREBL-ODTILUTARIY
T(RE W) O#SZIRMHLTLVAIFEH ., Bank of America #t. Walmart #t. GE Digital £t Intel ##Z &
50 L EDKRFEEMNSMT S Google HDFv Y TREAM/IATZ4030 Y=L T L2OHyhT—
VEBLTREER T RBERBREZHAAL. MBEOXIEYR—IFEL1T>oTEHY. Google Career
Certificates 7RV S L THEINDI—ADETEHIZODWTHLEYR—IIRESNDFETHDHS,

Bk 6:Google IT Y R—,FOTzYaF L BEI—XADIBE
| IUM)LRLAFALBEEI—R* | PREREAFRFLBEI—R |

36 hitps://opportunity.linkedin.com/skills-for-in-demand-jobs/software-developer?trk=li-jobsindemand-softwaredev-en

37 https://blog.google/outreach-initiatives/grow-with-google/digital-jobs-program-help-americas-economic-recovery

%8 £a—XI& Google # DEFIRKMEHNNBZRETLEHEE L5, hitps://grow.google/certificates/

39 https://medium.com/illumination/google-career-certificates-6-months-professional-courses-is-set-to-replace-college-
degrees-3b21c7e57b23

40 hitps://grow.google/intl/ALL _ca/programs/it-support/

41 hitps://grow.google/programs/it-support/#?modal_active=none

42 https://grow.google/employers/

43 hitps://blog.google/outreach-initiatives/grow-with-google/digital-jobs-program-help-americas-economic-recovery



https://opportunity.linkedin.com/skills-for-in-demand-jobs/software-developer?trk=li-jobsindemand-softwaredev-en
https://blog.google/outreach-initiatives/grow-with-google/digital-jobs-program-help-americas-economic-recovery
https://grow.google/certificates/
https://medium.com/illumination/google-career-certificates-6-months-professional-courses-is-set-to-replace-college-degrees-3b21c7e57b23
https://medium.com/illumination/google-career-certificates-6-months-professional-courses-is-set-to-replace-college-degrees-3b21c7e57b23
https://grow.google/intl/ALL_ca/programs/it-support/
https://grow.google/programs/it-support/#?modal_active=none
https://grow.google/employers/
https://blog.google/outreach-initiatives/grow-with-google/digital-jobs-program-help-americas-economic-recovery
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(Google IT Support Professional (Google IT Automation with Python
Certificate) Professional Certificate)
RELBAIEFRA 20184 1 R 20204 1 R
ZHER AEE49F)L AEE49F)L
O—RAME TIZANY—ERDOLEIZHDAVEaL— | FER=Z—XDEL Python % Git, ITA—k4
A=Y T—F2 T OS. VATLER,/ | —2avICETAAFILEE B TESI—X
ITAVISH—ER, EFXaUTAIZETE 5 | T.hITUNoa—Ta40T /TNy T B
BETHEMSIND EEUIVNCETAEELZEL 6 BET
BRIhd
FLPEFRAXI | v HREAT—H—ER v Python 7A%'S530%4
v ST a—TFaoY v TRUSIVTOEBREE
v pykD—5Foran v Python OEREX - T—3HE1E
v 959RavEa—T409 v Python ®a—FT Xk
v Windows OS v AZHEFL
v Linuxavok54 v RSINLaA—TFAV Y ST INYT
v LRTLER v NN—Ua gl
v BEEEM(ZILTVXL) v BEREE
v A ITzHMERTRI S22 (O0P)
v RRRBEOHRTE
v IEFFRIE(REGEX)

“EREI—RIE RBEHES (ACE) BMT->TWIBERAITHL T ZRERBBEOELEBEY —EX T, KZOHE
FIREISBDH R BEHSORTIHLTILORBERT TV,
HE: SREMERITER

(2) Hhr¥

a. Job Bank

[Job Bank*]l%. 1996 F 0 ERRR % (Employment Insurance Act*®) %21+, A4 BFIZERNE L
DHBH LK NEREREECL-RERZRRREDRA S A +THS. EA-11EFFEE (Employment and
Social Development Canada:ESDC) W& IMNBAFEH BRI TEELTHEY. 15 AU LEDERELFA. &
BbB&%T 8 AHEDKRANBHREZEH. EBART AICLEKREBEN T ALENTLSY, Y AR RME
SNTULSIBEDRANFERIE. H T4 B O E N 3% 5 #8 (National Occupational Classification :
NOC*) T—ARUBHEITROLNDRAF )L (K15H) S EECICE DTS, KEEFE (X, Job Bank ;&M
LT B, BT, ¥F— 7 FECTEHZEELTHESEERELLZY  RERTILT—2F(CE I FY)7T
TS Y= LEFRALEZYY, FEHiBIcET58BEOES - ERARELLZED I VRERICET
JERALFYTESKSITHEH> TN,

44 https://www.jobbank.gc.ca’lhome

B REEOMBRERVBEIGZEOEBNEABRZEUEEEZTT. TNETHH A EBBANREL T E
EENRUBEIETOVSLARIENBROBETIZEMBIEICHEST=,

BFILOTAREDRANEREEEND,

47 https://www.jobbank.gc.ca/aboutus. https://www.jobbank.gc.calintro/recruitandhire

48 E -1 2B 4 (ESDC) &EhF X #t /3 (Statistics Canada) W R TEE T 5T —4~R—R T, hF 4 KB+ 58
X% 500 IHBICELELTHEELTLS,
https://noc.esdc.gc.ca/Home/Welcome/86b67f89f838443686e13eb100c68ed2

“Shttps://noc.esdc.gc.ca/SkillsTaxonomy/Skills TaxonomyWelcome/66b92a963d224 3a5ab24cabec49804027?GoCTemp
lateCulture=en-CA

50 hitps://www.jobbank.gc.ca/career-planning/skills-knowledge

51 hitps://www.jobbank.gc.ca/trend-analysis/search-occupations



https://www.jobbank.gc.ca/home
https://www.jobbank.gc.ca/aboutus
https://www.jobbank.gc.ca/intro/recruitandhire
https://noc.esdc.gc.ca/Home/Welcome/86b67f89f838443686e13eb100c68ed2
https://noc.esdc.gc.ca/SkillsTaxonomy/SkillsTaxonomyWelcome/66b92a963d2243a5ab24cabec4980402?GoCTemplateCulture=en-CA
https://noc.esdc.gc.ca/SkillsTaxonomy/SkillsTaxonomyWelcome/66b92a963d2243a5ab24cabec4980402?GoCTemplateCulture=en-CA
https://www.jobbank.gc.ca/career-planning/skills-knowledge
https://www.jobbank.gc.ca/trend-analysis/search-occupations
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F71-. 2017 FIZIL. Job Bank IZEEZRLTWAERFTORANBERERBEDIYF I H—E XTJob
Match52 | DIRHELBIIASN TV S, BHY—EXTIE, REF L. EFA—ILTRFLRA AL RERZS. K
2. 5588, BEOIESEVS-EANEREZFZLTTHOUNEERL., FE. BE. 85 XX )LIEHR
EFANLTTOT7AIERTE B EDEE(RX)L, 6L, ERAXIL, BB, IGATE) ICEDSVWVTRAE
WEDIVFUOTEEWNESRT LN 1~5 B TEHEL. EREMNSRAGEDBEFEZ(THIEMTEE
THd%,

B3k 7:Job Bank YA MZ$I1T75IJob Match | H—E RO EERE T

L ION ] Job Mateh

I * Government  Gouvernement Frangais
of Ganada du Canada

Job Bank

Job search ~  Career planning ~  Trend analysis ~ Hiring v Help

Job Bank > Dashboard
Dashboard Search Alerts Fevourites Match

SEARCH nced
Example: Farm Worker in Brantford, ON Bl Aciance

‘ o Job Bank is here to assist you through this uncertain time. Visit Job Bank's COVID-19 page to browse jobs in essential services.

& match . > = Manu

I invitations [} Match @
B activiy regor Is Job Match warking for you? Let us know!
B Protie setings e by: ermployrent group v [T Clear
o Financing officer - fundraising 7%
strangge v
agh (O} M
Hi#8: Job Bank

b. SkyHive #t®TISkills Matching Recruitment and Training 17 5vk74—L1

HFEDING—IN—ZEK 1 FEL 2017 FRIFRD SkyHive $#15°5(% ., F#tATQuantum Labour Analysis |
EMT HHEMF T RMEMALT, Fortune 1000 OB L BFE TIXGLRAFILLARLTOH
XENFHFBH  FBHHESHH—ERZIRHBLTINSS, A OISV I+r—LlE, HEDFHE TSI
BIIEAMEE-HBT 25T LA LTHHL. BEROF KRB IL=—XZ=F 8. AMERIC
MO BEEE 30%HIBT ARAFIA—RDIITIVFUTBEERCAF L X vy T21BHL-HDREE
MIFTREFILTVTHEE—— XD EREET LR EEZEL T, BICB T ABREFEZHEMNIZHR—
T5%, EFMGRARAFZZAVTAE - FTELAXMEICRIETHILEEXBEICEITS

52 hitps://www.jobbank.gc.calfindajob/match

53 https://www.canadim.com/blog/job-match-service-work-canada/

SRBEDOTOI7MIVEREERAEDORNIERIC. B, ERRATIL, BB, BAAEWL - RE(CLIFERENGSE. &
BT HEENZNZE, SVLEEN TSNS (BEESEHEX 5), 8. Skill Match —E RIZEWT. EREIFTO774
JVEREETHRBEDBEANERICIET IR TELL,

55 https://www.skyhive.io/en-ca/enterprise

56 https://getlatka.com/companies/skyhive

57 SkyHive #t D Al TV PV HEBDT—ITATFAINT—EEAFINT—RIZBREL, 4T —2EHoW B ET—
ADDMHEINIZAF I T—2EEHEB L, REBICRBELRF V) TNRAEFRMICIB T RERLIIVEREEETHL
T.HBEOFEBNERKBICSED . KEEOHMBEDERT. BHREAMDOZTANEZIET D,

58 https://www.skyhive.io/en-cal/enterprise. https://www.skyhive.io/en-ca/data



https://www.jobbank.gc.ca/findajob/match
https://www.canadim.com/blog/job-match-service-work-canada/
https://www.skyhive.io/en-ca/enterprise
https://getlatka.com/companies/skyhive
https://www.skyhive.io/en-ca/enterprise
https://www.skyhive.io/en-ca/data

—a—3—U1&Y 20205 11 A

SkyHive #tix. &, #&. BR. £ER. BREAEV AT F RUHRICE VD THRE /N EESH
TERITL—TOHEEIETH-HICRYHATEY. B Corporation® D FBIEHLEEFL TLVSPO,
SkyHive L% 2020 4 3 A. COVID-19 QR ZILKDFETHFFERNIZHE T 5FEMA BN REIEL
R BEFOEFEZTTC. BNOBRRAFILAHT —RALEFEMOBEIRIRVPROONDIZAFILT
—3ZREL. BRDOI VEY ARBUGNOANBHRETOIEERBHITRELTCVLSEN A FTDE
ERTD 72%IET1EV N THDHZELBASLMIZLTLISS,

% 8:SkyHive #tM Al TV U ERW=AXIAR—RADOaTwyvF o F #EE () LEEBRITAFIL
TyTHEE—_—X DY E#EE(H)

Top Candidates for the Marketing Manager role

ura GENERAL INFORMATION
REFING YOUR SEARCH 2N
o e : e Sofia Manzano Senior Data Analyst

SKILLS TRAINED SKILLS LEFT TO TRAIN

Pay " ) . n
su— T 8 Artificial Intelligence ¥ Data Visualization § DataScience % 5QL & Pythan

i@

TIMELINE

Training Started @ ™ Junior Machine Learning Engineer

May 12,2019 Current Position
Training Completed & [ M @ $2 240 CAD
Dec 12,2019 1 @ < onth
Missiog S
In Progress . 0 sa ® ss0ocan
Trained Skills: ~ DataScience _ 5QL ® 1Manth
Hi 8 : SkyHive

(3) Fav

a. FILUTARHIE

FAYDTITLUTARFEIZEWTIE, TaF7ILORATLRELTHON S B EHE I (Vocational
Education and Training: VET) HIEN BB THD. FAYDHEEREETLIEZEED 350 1 LI LI
FINBERIEHS . TOHD 370D 2 DEE(BEHELT 50 BAN)H VET FIEZRERS, @TAT L
EETLEEEOHN 7T0%NREFNEOLEICHBL TS, BEBERHEL. EXRT. RITE. R5EA.

59 KIEEFIEA B Lab ASEE T ARAFET. KEE.BE. Y ITS54Vv—. 232 =T+ BEICHT S (B Lab DERET
SEEFHLI) BEBETO>TLAREICHLTERA NS REREL, ;HRE. HR 74 HE. 3,600 L EDORES B
Corporation D FREE%E 52T TLV5, https://bcorporation.net/

60 hitps://www.prnewswire.com/news-releases/skyhive-a-canadian-technology-company-leads-the-way-on-the-future-
of-work-300659803.html

https://trainingindustry.com/press-release/learning-technologies/skyhive-raises-8m-in-series-a-financing-as-it-
continues-reskilling-the-world/

61 hitps://www.crn.com/news/running-your-business/accenture-looks-to-shake-up-tech-investing-with-project-
spotlight?itc=refresh

62 ok LEAZRNEHEL . MENTETIHEE Z (AN LB EFER (Berufsschule) ITE> TEBMGEREZFE T 5. B
CERFHAESHOETHEEDREIRITILSEEEZERTSHHK.

SEEININBEERIEDEBTDON. TATLIRATLEERLEVWESE (BEHN 23 FAEE) X ANRTTHHGEE BT
DERDHFICEITHHEIZRITTIINGA LTHEZRIZES,

64 hitps://www.cleanenergywire.org/factsheets/how-germanys-vocational-education-and-training-system-works



https://bcorporation.net/
https://www.prnewswire.com/news-releases/skyhive-a-canadian-technology-company-leads-the-way-on-the-future-of-work-300659803.html
https://www.prnewswire.com/news-releases/skyhive-a-canadian-technology-company-leads-the-way-on-the-future-of-work-300659803.html
https://trainingindustry.com/press-release/learning-technologies/skyhive-raises-8m-in-series-a-financing-as-it-continues-reskilling-the-world/
https://trainingindustry.com/press-release/learning-technologies/skyhive-raises-8m-in-series-a-financing-as-it-continues-reskilling-the-world/
https://www.crn.com/news/running-your-business/accenture-looks-to-shake-up-tech-investing-with-project-spotlight?itc=refresh
https://www.crn.com/news/running-your-business/accenture-looks-to-shake-up-tech-investing-with-project-spotlight?itc=refresh
https://www.cleanenergywire.org/factsheets/how-germanys-vocational-education-and-training-system-works
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R, EE. AE. N\VELGE . ERUEHRF X (BBIG) TRHLN TS VET HEDHBERISKLE
330 23T, BREICW L T 2~3 EF DIIFRHMZER TREARICEHE I HEBM I REMETORER
FILREZZITONDS, FAYDBEZRIIELE B HHOEFRLRELTEY . KFEXD 80%LL L
AREBVZEZITANTNSY,

KX 9:VET HlIEICBITIEEILINAZHIRIOS=7NDTOT S LBE (HI)

BEME TERAESEE. . THEREHFIOXRE BB, EEMRUVIBOEEEIC
BT SR EHBIDIEEOCHERRAEZITS

Bl 354

FERNE BHBOHBDEAILT, BEK/NTA—F—DAIE. HEHSATLDABRFEIZD
WTEET 5, IR TRICIIEEREOA TR OB ORERTVITASE
51215

WHEH EIREEDRTICIIEREDIENMMRRAFILERDOND, T, ER/STA—4F
—NEHD=-ODEEREH O, EF AT LERS L TORIM RN ORI E
BReb B THD

=0 | 148: 976~1,047 1—0O
(B#EBAA#ES5EE) | 24H:1,029~1,1021—0O

34H:1,102~1,199 1—0O
44H:1,141~1,264 1—0Q

HE: A EFRBURF S

b. SEAREGT®ERMITERRE

AEFTHEIAIECHABE~ORGCRKRND —IRT. 2012 FICHIL-BEXEERBEXREZE
(Anerkennungsgesetz) [Z&Y . FAYTIEENDEMEREFEZE T HNEADERBEFRELERIL
SN, EIE A METHRIISNTLWIESE. #EL. IO 7 HEMESL 600 FEHEL LEOBEN
RERNRELGY . FAYENTIRELEZERDORELZZFLONEANT. BZREROIMSEIIATLIXE
#IRHT BN, ISLEEENLNGRICE. STV DREX (IHBEF LIS XEOEE-F
HEABRDIZ TREAZERMITR T IENAEETH D, SHE AN DB EER O - B E (XN YE I RER
(IHK) AMEL, S5LI- B ERIET 2B MR R ORI IN [T FYEBAFIE. 2020 £ 11 AR
RCHR 7 HEITEHT5 4,200 L LDBETOT7MIIVIEREBEEEICET HBEHREFLO-HR—2IL
YA (BQ-Portal™) o AEADBEERBEEZZITE-ODTOREHE - BEREHNLBRETEDY
— VG EFR T B1FE A —2 /LY A b (Recognition Portal?) #BAE% L TLV5,

RAVEMHBBEMERE (BMBF)[ZEBE, 2012~ 18 FEFTIZ14 FH LU LEDERBERENRBINATL
%, 2018 FIZIL, IRHEN 151 39,000 D EKFEERFED N 34% N EEBEEDEIR T, £KD 52.2%
PEAYBAFICEDTELRBEEZ(T. 9.7% N ERRELXE. 35.5%I% 2018 FHICEETALRERET
TETEBREDTHIN., BEEEETINET—RIEIHTH 2.3%EHE->TINS, Fi=, 2FD 20% D BT

65 https://www.ausbildung.de/berufe/glossar/

66 https://www.bibb.de/en/77203.php

67 https://www.cleanenergywire.org/factsheets/how-germanys-vocational-education-and-training-system-works

68 hitps://www.make-it-in-germany.com/en/study-training/training/profiles/industrial-electronics

89 NNE AN FTEE . HFICREICEHRMLA NS EU B CEMEMEE/LE-AETBEOERREEZHRILTILT. B
ELGEMEETINEADZITANEZRETIIEXENELTEY. NEZETIERENSREETETOFHEE3
HAALRIZTSIZEEEH TS, https://www.jil.go.jp/foreign/jihou/2011_5/german_01.html

O F[Z, FAYBEILENBENRTILEERE (IHK FOSA) oAIILRT TR BICE 1T 2B ERMBEANF RSN,

"1 https://www.bg-portal.de/en

72 hitps://www.anerkennung-in-deutschland.de/html/en/index.php
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FAVESNMBFETHEATHY., MM YBFILE S REEBEEBL-RESZERILTSLGEL. B
SABHBEDORITANERBHICHAEL TS,

B 10: FAYENOBETOT77IUER - REZRICET SEBEFLDHI=HR—RIL Y BQ-Portal |
(E)ENBANRBEERBELERTE-00TO0CRICETIEREZRETIHERAR—2ILTAF
IRecognition Portal | ()

hPORTM = Menu 0L domtean O

Welcome to the BQ-Portal

e itormacion px o Mpuge s v sanets lomgusse Qa

"'I:,-,’.;'-f;'f";-- XY
i RECOGNTON e g omee
$ IN GERMANY

s e o @ a Caran gurane mr

COUNTRY AND PROFESSIONAL PROFILES fin German) () What is your profession?

(6 Sttty

H 81 BMWi. BMBF

2 HEERICBEHAHADEFTAXLFORZASEFE

Deloitte ¥t 2019 &4 0—/\ )L A# LR (2019 Global Human Capital Trends) IZ&kb &, THE%
BIFHEBERIYLEEBNDOALBER DT BV ILEEL-EEXDESEEAED 50% U LICESTLNS
HHRDELDLEI AX LTy T2EHL-OIHBNADAMICTCIZEZRITHAETHSH. &
UGREIWERENEBA-AMER DT LD FIB S TE HBROBMEOREELTERHE T LA ME
M- ORMATEYHEMICEFTLEAMETRTELEZZAON TS, LHOLENL, ERESEAN. BE.
HBEATHBAORFIL-EEAZFHEICIEEL TV S EEIHFTHY ., ZLORERITHBBADOERKH
BAMRKARUVBMERRICTOVTERZLTVVEGL., BBREOERYVATLZRATSTAVA. A K
AYTIE. LETHEALLGIRF I - BENERBALZAMDRDON FAZEZEOTO LR PRAZEDE
FE-ZREEICETHFEROEESHTERTLIFELLUTVS(BRE 11 RN UTTE,. 79/80—%
RAVWTREEDREAFIVEFZRZZIEL. REBEODRFILTYTHE (BHEITOTSL)FRELTL
LHEEREDELHEBNT 5,

B 11:7AUh, hF ¥ FAYIZE T 5RARTOLE

RAGESHED ISEIZIX. BEZE (resume/CV) | REEILBEZLH/AA—LE | BE. RBEETHNN—LI—L
12 CICBEREERICELIZAN— | —ZERKL. REDF U1V | RKADBEAVYBEEE X,

L2—(Cover Letter) ZHEL.
EDFSA AL
Glassdoor FDRAREH LD
NRIGE74+—L (Job

B4 +XI% Job Bank DK
ABRRIADIEE T+ — L
MoINODEFEEET S
EN—RMITHD BB hT

RIEEBEFA—ILTEELTESE
(BRRREBEOFERCEES
HOMGEMEZIATHAED
aE—3HRMD IS

73 https://www.refernet.de/dokumente/pdf/2020 SD DE.pdf

4 https://www2.deloitte.com/us/en/insights/focus/human-capital-trends/2019/internal-talent-mobility. html
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Application Form)) . X [EEFA
— LS DERFEETD
CEN—RTH D, WHE T+ —L
X BEEICHLHEANER. F
FE.BE. EREDRFRHROIETM.
AIEIZ O LR EREED & T
BREICEATHEHRDEBALK
HENBT—AD B, INE-RR
EA)T1HED—EOERLE
TlE. RAZEELTLSEISIC
REBENEEZEHRAVTHROGSE
TH—LICEELALTRETS
TOERH— M THS

TEN CTEERERMNETRE
LTWBiGA. hFH 5 BREN
RAETLHHEBICTEREETE
(Educational Credential
Assessment:ECA)&#&L T
SERREZ T A ELAIRETH D

EERHICHESRE | BE74+—LICHEREZFSOLBEROIEAELH DA, KB | BERTEL RARICHE
BEDIRHZER | BICLOBEREROEHILV, BEL HEANRELLERETN | REEZESOEFH . BERKRE
FFTLBIHED | vIISVURFIvIEERNELTERENRBEICESOREEZ | 5. MRiEBESFOEANEROIR
KHd HAROHEND
BRATHRBEE | KBEOERICHY.95%0DXK | ERZEFRBEOREDOT. | REBEDNVIISVUEFIY
WMOEIFEZEFR | ©XA GoodHire HGEDFFR | Ny o T SHURFIVIEITS | V1220 TIE KBEASFEA
ERAYab: RICERL. HBCRBEDILE - | cepzmicBoohtsY. | (BR) THo5E DM SR
EWE, B, TOMERABRD | 2mak) -BEEE VST | CRTIAVTFAT7URAE
Re Z2E-BEOHER. BT | me apmsgas. £/ | © X600 ERERE. £X2Y
DEBRANICETIETIVY . | gpgpateraznsd TAH—EXRHOBLGLEICS
BT AN V=X ATAT A WTROLNSEKIIAEEE
DEBABRE. ANLLLD/NYY LTWWBHIDEEDAHMNEIC
T3 RFIvy (BRAR) E1T EBfFFohTNS. —A. &
2TL\% TRIVEEEEL. RBED
EEDT T, —iRHMIZEESNh
Wb
M FHEEMEEITER
(1) FHA)AH

FAYATIE, AM-BERAIRMEEIBLAX L vy TRBICHIG T 2F B ELT, TO42ILEREE (digital
credential) /T2 )L/\v (digital badge) AEEEFBEEHTLNS, TORILRILL. BFEDEM S
HICBT52FEDORREZEFHICFIAT HLATHY . FE HIL LinkedIn > Facebook %HEDY—
YILATATRUVBFA—I FEAIDTT A LTRE(RR)L. ZERRE VT L TRIENAEET
HB0, TRy IE, IEEFIFK Mozilla Foundation A 2011 . 425/ TOZE DB R (BK)
BFREWRELNYDERI - RITTEDLIICT DA —TUYV—RADTOANNYOBRETA—T oy
(Open Badges) 7 1= ABL T, SHEGHE R FHFTERAMLEARLTHY™, edX, Coursera, Udacity &
Wz KBEARA LS4 3—X(MOOC) TS5V IA—LDREICHEIEHEF R BEEI—RXTERT
=540 9T )L (micro credentials) DEER LT ORIV DERIZFSLTINVS,

5 hitps://resources.credly.com/blog/can-digital-credentials-save-your-company-money

BTN YDIZIE, FEENETLEEERR-BETRTODAIT—EREDHRAFTNTEY ., N\yPEIIVIT B
LT HFRFEENND-EDFSHHEAMNRE T 2-MOFETOI S LE - EQORIBTMELETE T LA DEMAZR
BTEAHLSIZH-TLVS, hitps://www.neigerdesign.com/insights/blog/blog-post/item/what-are-digital-credentials

72015 FEIZA—T\wT 2.0 HERAABEIEN., 2016 FIZ e S—=U I BE S FIH T ZERIZEL LK IMS Global
Learning Consortium NENZEFZELLTRE. RERENSA—TU N\ CREOEELRIEANE>TS,
https://openbadges.org/about/

8 https://www.instructure.com/portfolium/blog/history-of-digital-badges

AR IZHMESNTAFEDRFICEITEY I IN—FREX )L, M. BEEEL TSI LEIAT S Y oA 9L T
2 )UlE. 2013 FIZ edX BARITSVYR T+ —LFDIAHO- LT v )L (Xseries) DIZHERIELTLIE DX =
TSYRTA—LTHRBSINDLSITH>TEY. 2019 FREF 2T 800 FEFALL EIZ E-TLVS,
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J/—RA—REVKEEEHE - \MEBE R FE 22— (Northeastern University’s Center for the Future
of Higher Education and Talent Strategy) A% 2018 &£ 12 AIZH XL -FHZ&EL R—b (Educational
Credentials Come of Age: A Survey on the Use and Value of Educational Credentials in Hiring) [Z&k%
EBIRIERAFERATOERITENT edX HNRELTVEAIRZERLAILDI—REZERHFLDT-
MicroMasters E1&OZMFLTVVAREEDBEEER-CENHHEREL-KREXEDANFELELD
BlIRIX 29%. AEREZIGLEEEZERICTERALIERIZEL-EISE 10%THS—H. AERKIZD
WTELEICLICEN BN ERELZEIEIT 36% THAHHE | TEE MOOC T5vhI+—LE TR
SINTLDLDELED . 178 ILTUIvILIEASEEZEORMTELEHFYHSON TR,

H® 12: REXOAFHEEFEOMTOELIA/O-ILTUIvILORBAE
& TR

(7 : coursera, edX) 20™ 30™ 23* 24™
FER sy D 14 26% 34% 20%
MasterTrack S8 E B 13 25% 27 32%
(Coursera)
S d-Elii 11% 22% 28™ 3™
MICF:T:sters;’?EE 10% 19" 34% 36"
XseriesfE T & (edX) 10%  16% 23" 46™
+ /241 (Udacity) 7 19% 27 a1%
. LEv4f4o0- w40 . (40 - . e IR
LTyl gLFvryIb gLTFvisryIb a-sL7F>
FOELTWLWS EFMELTWS 2L THEIL - vy icon
RAGEEZR RAGEEDE ZEiEHBHEH T£<{HIcL
RALECERS EREEzRi-C & L < 2HaEL = EHEW

) HHD
KIAIO- LT v LOEFRITEHHY . TE MOOC FS5vhI+—LETELEIEIEY—ERZTHERBESh T
%, Coursera %2 edX A\i2#t9 24& T 5IE (Verified Certificates) I&. —EBDEH AL SAVHEBEICDNTTAMNEHELESE
HIZ, ZREBICAANRMEVLELTDEFIETIAZEERTTSHHA T ar¥—E R, Coursera ® MasterTrack ZBEE
1% edX M MicroMasters SEEZIZHELLE=Y—E X, edX O XSeries & TZ R U Udacity DF/21lE, T4/00—pE
CRADHERDIC. EROBEEZ—EDI—RICLTHEDT—VITDOLWTEE TELLIFEIN TS,

Hi B8 : Northeastern University’s Center for the Future of Higher Education and Talent Strategy

https://www.classcentral.com/report/list-of-mooc-based-microcredentials/

80 gdX AMRELTVNE A0 LTI ILD—D T, IYFa—tyYIHKEMIT) PO ETRKE, RV LI
TFREHE  KEBLERFLZEHSMIT A ENDEMRFICHS ITIRESFOI—REZERFTLHTRELTWNDAUSA
L7045 LT, BT T 5L MicroMasters Program Certificate ZERG TZ51EZh ., ERICKEZEOELTTOSSLIZHL
AL TEETES, hitps://www.edx.org/micromasters

SLFAHERNDRRIGERTEIZHITE 750 A\OABHLFERNRICERLZAE.

82 hitps://www.northeastern.edu/cfhets/wp-
content/uploads/2018/12/Educational_Credentials Come of Age 2018.pdf

13


https://www.classcentral.com/report/list-of-mooc-based-microcredentials/
https://www.edx.org/micromasters
https://www.northeastern.edu/cfhets/wp-content/uploads/2018/12/Educational_Credentials_Come_of_Age_2018.pdf
https://www.northeastern.edu/cfhets/wp-content/uploads/2018/12/Educational_Credentials_Come_of_Age_2018.pdf

—a—3—U1&Y 20205 11 A

FAJATIKBRE. 9400 LTI FIERZDZEFICTSALTRET LD EH LN TNSH, /—
AA—RBVKZORETIX., v490- 9L ToI¥ILIZEYS# 5~10 ERTREDFMEERT H1E
MIEFBFESEEZDABIEEEIL55%IZ LTS, XK IT EREA CompTIA ICEBEET—FTIE. 7
AAIZH TS 1T BEEDREHRFIRAE 70 AALULIZEYS AMT BRI GET /00 —%K
Tl&. Adobe £t. Dell #t. IBM #t. Microsoft #t. Oracle #t&WZ\o=-KFEFH/O00—EZHPILIZ, T4
W\ (498 9L Too% )W) EFRALT ER - —XEBFARAXIVAMOBERRUVKEEDE
BEICHEBNICRYBDEIEN LA >TSS,

B TH IBM #(E. AT\ BB ERWN T U2)L/\y T 045 L (IBM Digital Badge Program®®)
% 2015 FITIAB EIF, RKEGHBRZLIFTVASRED—DTHD, VF7VRIAVEA—TIVITRAILBED
REMBMERS LTIE. RFRICEET ST/ —DZELISENTITOVNTIKIEDTESRAX)ILE
BT H2AMDKRDOENS, IBM (. XD KZDEMHE TIEIILIEZAMDERKICHT LEXIETE
BWEDEZDNL, ABHIEICTOAILNYCEEAS EvIT—3nHEEREDT—ITDOLNTKRS
LNDRTIL (REN) ZEE -l ER-TXR/INN—FDLRILFIZH FTTRERE IO S LEHRETL:
87,2015 ED/\/AyrTOY S LDEZEZ T TCRRIEZDORTIOT S LELEKR. BE. AN EEEZR
AR 195 AEICEITHHBARADLTHEHFAT/ N \vIERITL. BXF 2,500 DTOTSLIZHENT
RTSNFz/\YT O IE 2020 £ 8 AR AT 300 AEICESTHY. N\wPTOISLELEAKEREDH
[CEEFELT . AHDBEE. /\—r—  BELGELNFIRTEHLIITHEoTLNSS,

H% 13:IBM O EETOI7AIR—UIZRRTINIMEFATORILINYD

¢ M
Lir
Il not r 1

Contact 18M Credential
Fu |
,_ - [ ]
{ ey
Alts SN
[

1BM Feurdations of 18M Design Thiring

Cigtal Badge Progra... Practiticost
=
hitt 1 ‘

Preferred Address 147.

W8 IMS Global

83 https://www.cnbc.com/2019/06/18/there-are-70000-open-tech-jobs-here-is-how-firms-are-hiring-for-them.html

84 https://www.randstadrisesmart.com/blog/reskilling-post-covid-19-digital-badging-can-address-acceleration-toward-
digital

85 hitps://ibm.co/31KfEVV

86 IBM %t (Z T ORI EREE D FIT- BIEE1TS Credly DT ORIV EB TSy T4 — LT AcclaimZFRAL TS,

87 https://resources.credly.com/resources/case-study-ibm?hsCtaTracking=ae1f8971-d47{-4562-bd74-
ef59df8dbalb%7C64ef200a-27ce-4d4d-a886-574b6409abf1

88 https://www.ibm.com/blogs/ibm-training/do-digital-badges-really-provide-value-to-businesses/
https://www.ibm.com/blogs/ibm-training/ibm-issues-its-three-millionth-digital-badge-and-disrupts-the-labor-market-
in-the-process/

14


https://www.cnbc.com/2019/06/18/there-are-70000-open-tech-jobs-here-is-how-firms-are-hiring-for-them.html
https://www.randstadrisesmart.com/blog/reskilling-post-covid-19-digital-badging-can-address-acceleration-toward-digital
https://www.randstadrisesmart.com/blog/reskilling-post-covid-19-digital-badging-can-address-acceleration-toward-digital
https://ibm.co/31KfEVv
https://resources.credly.com/resources/case-study-ibm?hsCtaTracking=ae1f8971-d47f-4562-bd74-ef59df8dba0b%7C64ef200a-27ce-4d4d-a886-574b6409abf1
https://resources.credly.com/resources/case-study-ibm?hsCtaTracking=ae1f8971-d47f-4562-bd74-ef59df8dba0b%7C64ef200a-27ce-4d4d-a886-574b6409abf1
https://www.ibm.com/blogs/ibm-training/do-digital-badges-really-provide-value-to-businesses/
https://www.ibm.com/blogs/ibm-training/ibm-issues-its-three-millionth-digital-badge-and-disrupts-the-labor-market-in-the-process/
https://www.ibm.com/blogs/ibm-training/ibm-issues-its-three-millionth-digital-badge-and-disrupts-the-labor-market-in-the-process/

—a—3—U1&Y 20205 11 A

IBM # DT\ TOT S LI, BHOREETALIMNIO AT LOMESMIT Al(Watson) N—
ADZEETS59RT+—LTYour LearninglEB#E SN THEY . RREBITNFETIR LI\ DIEHRE
H(Z, BEFEPEERRLEZELTRICHBIARENYOPHEBATEEZEDOSUVEE - XX I)LICEET S
HREFONDEITHEOTINGS, 2016~18 FEETIZ IBM # M 20 FA LI EDREEE NG 65 AEICE
BN CEMHBLTHEY . EREENRFILEZTICECTHREISERMTFY 60 BREICLD, Al . V5
DRaAVEaA—T4 T 10T YA N—tF ) T BAEOESELTOAIAXIILEEF T HRLDOREEI
2013 FEBFICIEE2ED 30%ITFTELGEMo1zA . WEZDEIEIL 80%ITEL TSN, Ny O FREFLIZRA
1D 87%DHEENKYBBEBHICHABICIMVBOLRE, 7O\ CTOTSLIIREEDIV T —D
AVMELEICFEELTHEY ., AEDIR—2v—D 70% L EN R EE D/ TA—T U REHE </ NP % FI
LTWL%, £z IBM # Tl 7oAy T—2%FRALTHAREIZE THAAMT—ILRURF/ILE Y
YT DIBFITRILTTHY., BIZIEFE SR REPATIL., FiEMRE ) —RTHEICHEDHIRICEITHRF
IWAMEBBELBZRAXILAMIZOWTEEMLET—2ZEHL. ®MREFEBLDHIENAHETH D%,

IBM # I, T AMFEAWIEN DD, KEDZA T RIS T A ELERATILEFETSA
MOBR-BERAEZERT S Za—HhH5—-237 (New Collar Jobs) A= 7FT1%#iIbEIF TS, B4
—ST7FIICELT IBM #t(E, A\ —tXa) T4 U5IRAVEa—T40 5 A9 ZT4TEPRR. T
CENTHAVEWVEERTRIERDEZELVLVAFICENTIX, EFIRFEZEZLTLWVKTE. VS
AV EDRFILVRBETOT S LEE T T5EELEMMBEZALTUONIEEBMICIRATAAHEHERLT
BY.BERFERICETEREDTAVHDOFRIFAED 10~15%(EZ5LF=a—HAF—AMHEH D
EL. LI AMEB R T 5=0DEETOTSL2ZHEHALTILVSS,

(2) Hhr¥

FYITHAIR) T RUF Y TREOEE -HAREEES H5HFTFDEEHAK CERIC AREEMEL
FRAEICKDE )—F =y #HEMBEE, TS50 2325 =23 LV RF L (BN EE
THOREEDRERMICEHELF RSN TOSEREZLIZAT T DR ERIBOEIEIL 70%IZL>TLVE,
BHLGAX LR -MELERITAFEIEESIP. W T FDIZa =T ALY RUKMAREEZ KR
9 % ClICan (Colleges and Institutes Canada) (& 2019 £ . & # &% & (Workplace Integrated
Learning: WIL) BT S L~NDZEEDSMERMT HLERKIC. TAT ST R EDEMMB,SIZ2
—hr—2avigE QN R THR R GBI ARIEEA R+ )L (transferable skil) T, £ =—X% RBEL
FRAXIA—RADZEEEHET DAHERKRSTEILLEDHETLALND,

TEICBTAREERETIE. NV N—IZKUHZENT I DKRFRBEEFESE Telus tA1=—9T
EHFMGRESTRFEREHELTLDILTHLON, RIS ET. AFFDONTERAE 100 #HUX
;. BRUKAMBFHS (Association for Talent Development: ATD) IZ& A AMBEETHIILTLWSHEE
BN-EEICHEBELZEEINTSS, HR8HEICELZT 4B ADKEEEET S Telus #IE, £FITK
HoNBIEBELGAFILOREN T BRAGHESBMHEEMEICOSa=r—23VEMAIETEERETHIEN
EHTHAIEDEZNL, V=% )L/ aATRL—230Y—)ILESHE AL, BREE LA MO TS
RIZEMLEZY  EEBEDO/ 9NV AXILOERMLGEBEEBZHEBLEZY . £BEADTRNA XD R H

89 https://www.imsglobal.org/sites/default/files/summitDCpres/022818-Panel-Hiring-Talent-Development.pdf

90 https://workflow.servicenow.com/employee-engagement/adopting-skill-based-hiring/

91 hitps://www.ibm.com/blogs/ibm-training/do-digital-badges-really-provide-value-to-businesses/

92 hitps://www.ibm.com/training/newcollar

93 https://www.ibm.com/blogs/ibm-training/how-do-we-skill-up-the-next-generation-of-it-talent-ibm-has-a-plan-with-
new-collar/

94 https://ceric.ca/canadian-business-divided-on-best-way-to-tackle-skills-gap/

9% https://www.collegesinstitutes.ca/news-centre/perspective/perspectives-january-14/

% https://reviews.canadastop100.com/top-employer-telus
https://www.td.org/magazines/td-magazine/telus-reveals-its-secret-to-success

15


https://www.imsglobal.org/sites/default/files/summitDCpres/022818-Panel-Hiring-Talent-Development.pdf
https://workflow.servicenow.com/employee-engagement/adopting-skill-based-hiring/
https://www.ibm.com/blogs/ibm-training/do-digital-badges-really-provide-value-to-businesses/
https://www.ibm.com/training/newcollar
https://www.ibm.com/blogs/ibm-training/how-do-we-skill-up-the-next-generation-of-it-talent-ibm-has-a-plan-with-new-collar/
https://www.ibm.com/blogs/ibm-training/how-do-we-skill-up-the-next-generation-of-it-talent-ibm-has-a-plan-with-new-collar/
https://ceric.ca/canadian-business-divided-on-best-way-to-tackle-skills-gap/
https://www.collegesinstitutes.ca/news-centre/perspective/perspectives-january-14/
https://reviews.canadastop100.com/top-employer-telus
https://www.td.org/magazines/td-magazine/telus-reveals-its-secret-to-success

—a—3—U1&Y 20205 11 A

ZEBBICTZAPBEEEBLTLEY, Telus #1E. A—TFToV—A RV B E#TE AL TN Habitat
Social I|EMRT BN =S¥ ILAT AT TV ITA—LERELTEYS, ATSvhI7+r—L LTI,
wiki R—ZDEHAD)—F —RAITHEETO T —ILIEREBFEDORBICH BN —F —D X v 7
INADEMREERICHRATIETAI7MIILEEEBELT. REBEDF V) TEDIV D ELHEBRD
— A=y THICKOONIEERNEBLREAZFICODVWVTERRBETES v 7RIFEAR—4/L (Career
Development Portal) |D[EA, MF AT LIZRESN D E LT 6 BRICH =R —F —&E/KIZR T
f=TLead and Grow ) —XIZEWT. BENDT—Y@ASRL—Iav BRI —ERX BEI7—ALNE)
[CEA3 2NN DBEICED I T TR Y AMOIZT OV ZANEIFILEA LTOERTBE BB EK
THHEL TS,

B 14:Telus #tDIMHabitat Social | L CEESh TL\ZEE D HI

4 s
abitat \Videos
m Hd"_.rl‘(q, VIAESOS [R————
Horme [ i Equipment t I FAQ cedbac

Dan Pontefract

2011462

-

Embed Link

CETED <« == )

V'_';:‘r‘r; Results TR R RN 1 ates 41 vews

H B4 : SlideShare

NEDY—ILEBAL=CET, Telus HHDHEB DI —U AU ML, 2007 ERBED 53%H 5 2015 &
(2l 87%IZ LR LTS, F-FEft TlX, 12— TRLUREEHIRIZIHFTHLSICT S0, #Fi/\
—2a DT /AD—FEATEIRLENELI-EIC. FNOVFDORKM IO THALZT /00—
HZEBEABNTRECLEOS=HICECEFRIE. EMRICKEZ—EDF UM FFI—REFRHET
BETIHEL EHDTARDYL IV TA—FLPIZTOY , 91T XA RUFEI—RLGEEEL
f= wiki R—ZDZEENTDEETHY . aSHKRL—2a30V—ILIFHEBRRFILEEDEY HICKELE
EBE5Z TNB01,

97 https://www.digitalistmag.com/executive-research/telus-engages-employees-pervasive-learning/

B RISV I+ —LEFATHLT. EREEFRTIILPREBELTWVSTOD VN BLOHHIEREICEHTETOT7A
IVIEREZ T HUHENH S, hitps://www.itbusiness.ca/news/three-ways-of-building-employee-engagement/44361

99 https://www.chieflearningofficer.com/2012/06/18/how-telus-keeps-learning-plugged-in/

100 hitps://www.slideshare.net/soccnx/how-telus-used-collaboration-to-change-our-culture-and-drive-business-results-
63377469

101 hitps://www.chieflearningofficer.com/2012/06/18/how-telus-keeps-learning-plugged-in/

16


https://www.digitalistmag.com/executive-research/telus-engages-employees-pervasive-learning/
https://www.itbusiness.ca/news/three-ways-of-building-employee-engagement/44361
https://www.chieflearningofficer.com/2012/06/18/how-telus-keeps-learning-plugged-in/
https://www.slideshare.net/soccnx/how-telus-used-collaboration-to-change-our-culture-and-drive-business-results-63377469
https://www.slideshare.net/soccnx/how-telus-used-collaboration-to-change-our-culture-and-drive-business-results-63377469
https://www.chieflearningofficer.com/2012/06/18/how-telus-keeps-learning-plugged-in/

—a—3—U1&Y 20205 11 A

(3) Fav

TavtLRIL IRt EBELLE SEE B A—H—Henkel #t1%. OREREFIZEET E50R) —h—
LT Qv T—0LEREEEETIE1—Ta47 7. QEBEFIPL—) R8s ET HiEE R
D 32DNFTFITHVTHRA 120 hETEEZERT 2/ 0—N\IILEETHS, BEFEICTREBLHAEHE
HICBEDEEERLIEBHDEENA/R—a EBLTESESTIXBEATLSA, 2017 ELYED
FRADTIRIAEIZENT S Henkel #HTIE. REBDRAFILBERUVEEABAREHENICITIEN
Unilever #t. P&G %t. Johnson & Johnson ft&LVo=3 A BE LD FRFE TEAIZIDE=HIZRMELELY
EEZTHY B EMLBESRAZ—XFE(Z, £ 53,000 ADREEDTOANATIILEEBLZHETS
[FORIWARFIWTYTAZSTFIT1%IS EIFTINSO?,

Henkel #ti&. BROEEIRICRIBBEXEENSHRAD L ZT7IR—Dr—, BEICESE T, Rt
D ZHFEHAL - BICHMCE TOREEN AT VAR TV S LEZZTELLIICTEH. ORARTIS
JLRAFLEE (Digital BaseFit) L QT 4/LE A (Digital ExpertFit) D 2 EFEERTIOT S LEFEE
FLTHY. DD BaseFit 7OV S AL, Al, ORYF IR, EvbaA U BREREIHD TV /A0 —0FHIZH
FTARERMULBHNBES — L VAXR—ZANEEES1—ILEBLTERDLSIZHLTIVSIS, Q0
ExpertFit 7O 5 Al%. Henkel 1 DR 1 A ADIR—D v —BICEEBRZ T HXRIZ, Accenture
#HOBHZEFRTRAELTEY, TOTSLORKICH->TIE. I— 7425 . —ILA AE. T 258
£ 10 DECRAEMT, JFEMNETOHILAFILELURFAIR Y 2018~19 FIZHh T TEIESN =K ER
FIZEITERHERICKIFEEDAFIFHET AMERZRICRF L Xy T #BEL. HFEHMADRFIL=
—XZEELEZEITOTSLEZETE. BHL. e Ov—X  [FEMNLFBHOAELEIZEELI-RFIL
WMBIZTA—HALI=&TOS S LI5(F, Cornerstone OnDemand #tDISIRKR—ADEE TSV T+
—L ETIRESh TLNSS,

Henkel #tDREBIEORVQDT OIS LDZEEFINTIXLSA, BEFETIEAL, LHL. TRY
SLNBBRINTHOMBE 2019 F 11 AFETO 1 EBT. ChoDT ORI EBITHEENEDOLY-
BRI ILET 10 BRI LICEY . 9—7 T4 VBN RERICKDEMTOT S LDZEEE (X 92%I2
E25E . Z<OREENEBMIZS ML TS, ChoDTOTSLIE, HETEREENEHOERD
FOICAWSILEERLTHY . IR—Dv— D ERHFEDRAXIILFMRITEZEET 5T LIEALY,
Henkel #£M4 O0—/\)L AM EIREF9Z VS Lucas Kohimann Kl (B2 AEEEL\DIE. AZED
FOCEE - RETRENZEMEBICHLIDTIHAK, HEEBOIBENICEELRRL-WEEZ
LNEETHY. RF LTV IDMEFBEETRET ENEES | LR TULVS, BaseFit 7AY S AL
BE.ERORHTV/AO—DBHICBVWTRALSNIZERMEDOEBEBIZLELTEHRITSN TSN,

102 hitps://www.henkel.com/press-and-media/press-releases-and-kits/2019-03-28-henkel-starts-worldwide-digital-
upskilling-initiative-923688
https://www.hrmagazine.co.uk/article-details/upskilling-and-human-digitisation-at-henkel

103 Digital BaseFit A% 5 Ll&. Tmaize. PLUS 1% E DB e 5—=2 0 TV T —LERET S H-Farm 1t & E
THRFINT=,

104 F+- Accenture (. Henkel D HISIORR—ZADAB VAT LIZENWT, EHEE D /NN TH—T U AFHEPEBLT
WAEMREH - AFIILEFILETA-ODHE=HEAMEEBTO L AEEED, BEDRBIZKRO LN A HMAIRFILOE
REEEOEREICROLNIEHBELEFHELHRERIOEREYR—~3 5 Y—/L (Recruiter Toolbox) DB
FEHXIELTLVA, https://www.accenture.com/_acnmedia/PDF-139/Accenture-Henkel-Setting-Up-Skilling-
Up.pdf#zoom=40

1052020 FEIFLOHBFRT. I—T T4V T AT FAZE AR £EOZ2 =5 —2300 5 BMICEVLTILTOT S LA RE
INTLVS,

106 hitps://www.cornerstoneondemand.com/company/news/press-releases/henkel-selects-cornerstone-drive-agility-
and-employee-engagement/

17


https://www.henkel.com/press-and-media/press-releases-and-kits/2019-03-28-henkel-starts-worldwide-digital-upskilling-initiative-923688
https://www.henkel.com/press-and-media/press-releases-and-kits/2019-03-28-henkel-starts-worldwide-digital-upskilling-initiative-923688
https://www.accenture.com/_acnmedia/PDF-139/Accenture-Henkel-Setting-Up-Skilling-Up.pdf#zoom=40
https://www.accenture.com/_acnmedia/PDF-139/Accenture-Henkel-Setting-Up-Skilling-Up.pdf#zoom=40
https://www.cornerstoneondemand.com/company/news/press-releases/henkel-selects-cornerstone-drive-agility-and-employee-engagement/
https://www.cornerstoneondemand.com/company/news/press-releases/henkel-selects-cornerstone-drive-agility-and-employee-engagement/

—a—3—U1&Y 20205 11 A

SRIIFZFZFLARILEZRHRLANILIZE LITT BIED . ExpertFit 7OTSLEEBRLANILOLERE)—FK
FBLRILIZB|IZLITRAETHBHL7,

3 SHOBELBEFADTRER

FHEOOFDA/I)LR(COVID-19) DEET, HEENTEITRHIHAIGIERECELL., FUELDREES
NAOFBICHETEIEENFTLEDMERIMNIDOEILICHESIFH =LA IILEFITNA . BEEEZIT TR
AVBWETOBED Y R—HIBEBICRYBD CEZ2EREICRODES(ZHE-TLVS, LAL., IBM
$1 A% 2020 & 10 BIZFEFRLI=FAEL R— (Accelerating the Journey to HR 3.0) (&, RFIJLAM T EXS
HEEDMARZMEMRE (N—2T R . REESHZFICHEIHBIREREOS-ME~NDHIEITEDLND
TERIEHKEBDOR T, ISLERIEADEZ BICKELENH DI ELXALMICLTINSS, tH#5F 204
E 15 OERPFIZEHET5H 1,500 ALLEDANETHFOBREICx I HEHFAEAS COVID-19 [ZEHT HH
BERABLGELFRICLERAERICEKDE. F-HMERIMNIICLELGREEDAT ILEBEIELTL
HEEZBLI-TEHEIEIEARD 74%THHDIZHL ., KEE DR TRRIZEZDEIEIEH T H 38%IZL
EFoTWD, T, FBEDEER - AFAILETOREZ Y R—FLTWAEEEL-EEHBOEE(E
80%IZ EAM. HEB DB TISLIzYR—FEERLTVSESIEEAED 46%(CFT LY,

IBM #(2&dE. TOABRICSREEN BT AEAEIHRI0IE, OFEVN—VF A XLREE
BHL.QRAFILEREDODZIZIEZ. QA R—ADT—ERYIVLHERREEZITV. Q7 v ILEE
. OFHRIE T FEBAMLEEMEDHIFIZEIZERDHEH LS 5 DO EHZ D, IRE HR3.0 2F
HLTWWSTREIEIHEHFD 10%EBEICTELLD, HRED ABHEEIZHS VT HR3.0 [CHIT-EEDORIL
BALTWAEEZEL-AZHMADOBHRIBOEEE 35D 2 LI EIZE-TULVS, = IBM #t(&, RILAR—KIZ
BWTHRIOEERTHDICEREILRYANSIANZTERNLGEFEHNE 10 IEBZIRRLTEY.. UTD
RICTORNBEEET 5,

B 15: NERE (HR3.0) ITAIFTEENBYANSREEZEESHEF 10 /B

TLEDHD CEIBITHEE TN
s o | BES OB IEEL ST —  REEE TS
| | BEINCSRERSOTEC | ik EARV T —  RMBCEENHICROED | ERCEL
G F- IR AR Tl %
A — A — T DI E )—H—ELTORBNIEHILBRFILERDELDR
2 | FLEVTETYIOREND | phg st —ISRDONARFIL BEAE | ERITEL
* SHT-FRL. BHETO IS LITHREST B EMNEELL
s —4p e ANEEFER QTR AN, N\T+—< U XEHE B
3 | ToLll ST IVERERT | Bosgity— L nLEELTI vV F_LOR | FHISEL
IR RS T HEEEXETEIRHERRDLENHD
AEAOBREOHLFEAER W s \
4 | W\ TH—I VR AFILITHG fﬂgkAgﬂf@;fELégg‘%ﬁﬁiﬂ;T’”i"DDNWD&E& FEIZEL
Cr- 4B ~
Ol it e REBLETOY—F—(F. RETEITBHRENIL
5 | 0 g CTCRBHISAT | s EaRaSBEIn S LSEELTHICENATL | AL
5 EHIET BENDS

107 hitps://www.hrmagazine.co.uk/article-details/upskilling-and-human-digitisation-at-henkel
108 hitps://www.ibm.com/downloads/cas/OLR4N1WK

18



https://www.hrmagazine.co.uk/article-details/upskilling-and-human-digitisation-at-henkel
https://www.ibm.com/downloads/cas/0LR4N1WK

—a—3—U1&Y 20205 11 A

‘ REBIE. BRI A—FIAXEN, REERD=——
6 | BEOGHBIRYSLOW | XSHIELEENIH LT RERGHRISIFLT | AL
Ly
7 | HRTO/AD—R=bTAVAD | I5VERA—RDT —FTIF e ~ADBITIERE—F i =1\
SERAE it RRIEERRT S =
‘ DT+ —V R AR BRI L
8 | F—ARUTUEALHALDER | €BLETE—T L THITAIRAMTF—SDRTE | B
) ERAR T D
con | AEEF LI T F /S — (BB TEBIREE
o | MOESARARDBATL) | S_sRuTonmERABLLTORIERETRE | &L
B s
w85
T NS B S BB oo TR BT
e BEPEASEC. R (TERS NEMIET 5 L CRIBEAM .
10 MBaHIG A+ 2 ST A DL RN CHODITREERELGIAL | PV
VAR
H L 1BM

ESRRARBEOSELGELITMZ. ARFE HEFR. HAN—LIOIIVRGEDHKRRGEAEAND %
BEELNSH ., CEDASHMMFTELLIFHEEICLEEEST . BEBBICHETAF O AMEROFT
BETICENKROONDEIIZHEOTIVS, THR3.01IE, Al Y—ILRUT—ER)T AR EHRDY) 21—
AVERVWTHEBRADOAMDRAFIL-EENERZABDIEL. TOXANBAMIALHILT1THBBELTA
EHFIEHET LD T, BMAIER - HREMDH T HoPHAEAFITERATREEL TS, BAIZEH
WTH, HZE—FERALVERAMEREBITOERLEHIC, hRIRAVLIRKE., RF 21X, XBERRAL
EER-MEREBLNSHILT S, HERE->TELBERORE., BV o -THMLET7TT0—FI2MA ., A
MEBBNLGERRANSONTIE—TIL-TFUTAIRANEREINS LIS TEYO, ZThZThDRF
WD IZRE>-HEADYMRNGIVF U OBHEEHEST HLT, EERNTEEAN DR
NEHZERRIZENEDAMEREH ORBIFIZOLNDHIENTFIND,

X ALR—MI, ZORBICETSARM. EHEME. MPHEEOREEEFO - DOV T, B
A BRIEET LD TIIHYER A, T, KALR—FOFEED ., KL R—FRADIERDOFAIZEL-
THEEZH-BEL. SIS NAILLIBEEERILOTEHYFE A,

109 hitps://rc.persol-group.co.jp/column-report/201909020001.html

19



https://rc.persol-group.co.jp/column-report/201909020001.html

	1 各国における保有スキル等の見える化施策と企業・個人による活用状況
	（1） アメリカ
	a. O*NET
	b. Learning and Employment Record（LER）
	c. アプレンティス（見習い）制度
	d. Microsoft社の「Global Skills Initiative」
	e. Google社の「Career Certificates」

	（2） カナダ
	a. Job Bank
	b. SkyHive社の「Skills Matching Recruitment and Training」プラットフォーム

	（3） ドイツ
	a. アプレンティス制度
	b. 外国人熟練労働者向け資格認定


	2 各国企業における社員の保有スキル等の見える化手法
	（1） アメリカ
	（2） カナダ
	（3） ドイツ

	3 今後の展望と日本への示唆

