-¢0T -

‘pantasay SIYBIY (1Y ‘VSIC ‘UoNeI0dioD suonnjos SN ‘Vdl £102-200¢ © JubuAdod

[0.41 ARIERER T 1EX]

NBIEWEPE 7 200 B BT, Mk O m = M AR E DRI 2 RENCETT D720 W NTHER MDD/ /L — 7 LU T FET D720 DR K Oz b > Az k4528 T

HD,

The purpose of the Human resource management process is to provide the organization and projects with individuals who possess skills and knowledge to perform their roles effectively and to work
together as a cohesive group.
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Individuals with the required LETFUU) HRL TS
skills and competencies are
identified and recruited.
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Effective interaction between HLTWS
individuals and groups are
supported.
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Objective criteria are defined
against which group and
individual performance is
monitored to provide
performance feedback and to
enhance performance.
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The work force have the skills
to share information and
co-ordinate their activities
efficiently.
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